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Job Description 
	A  Post Details

	Job Title:   Intelligence Development Officer
	Grade: A006

	Department:  Intelligence & Covert Policing
	Division: Select Division

	Reports to:  Intelligence Development Manager/ Detective Sergeant
	Contract Type: Select Contract Type

	Level of Vetting:Management Vetting
	Numbers in Post: 1


	B  Purpose of the Post

	
The purpose of the post is to Identify and develop intelligence and information sources by initiating enquiries through overt or covert deployment. 

Intelligence Development Officers will Gather, evaluate, appropriately disseminate and develop information and intelligence to inform and support both overt and covert policing activity up to NIM level 3 ensuring the appropriate management of risk and threat factors. 

Operating alone or with others to form the operational arm of the intelligence function, carrying out field-based activity to enhance the intelligence picture, for both covert and overt operational activity.


	C  Dimensions of the Post


	
Financial – Direct or Non-Direct: 
None

Staff Responsibilities – Direct or Non-Direct:
None

Other:
IDO's may have to work on several enquiries which can include a variety of offences and may contain underlying offences which will require further investigation, some investigations are protracted and can take months, this may include lengthy observations, preparation of records which must conform to CPIA and current disclosure rules for court purposes.  IDO's with an investigative mind will identify patterns, underlying issues, trends and offences in support of investigating officers and ensure any intelligence gaps are met.









	D  Principal Accountabilities

	
Development of information and identification of intelligence gaps to produce actionable intelligence reports for dissemination.  

Undertake intelligence enquiries utilising approved operational tactics in line with current legislation, stated cases and guidelines such as RIPA, ECHR, R v Johnson with a view to developing intelligence in support of operations and investigating officers.

Analyse information, investigate, develop, plan and pursue the correct course of action to support operational information received, seeking a variety of sources to corroborate the information, identify relevant detail and build a comprehensive picture to make recommendations.    

Maximise Intelligence opportunities in support of Force and Area priorities through the identification of intelligence, crime trends and patterns in a timely manner

Prepare intelligence packages to a high standard and deliver briefings to a variety of audiences in support of operations/investigations.

Support investigations in overt deployment to capture intelligence opportunities such as House Searches, Prison Intelligence Interviews, Intelligence interviews within police stations, observations or in conjunction with the Force Surveillance team to identify and maximise live time intelligence opportunities and assist in proactive investigations. 

To maintain and develop close liaison with other departments, offering support and guidance to front line officers in assistance with intelligence led policing operations. 

To maintain and develop close liaison with other police forces and agencies intelligence development officers to ensure best practice is sustained.

Partnerships – To develop and maintain a broad range of relationships internal and external to BTP to ensure opportunities to share sensitive intelligence and collaborate are maximised; to participate in regional and national meetings where necessary. 

High risk intelligence – To support the effective management of high risk/ fast time intelligence (e.g. Threats to Life, firearms reporting etc) in accordance to the legislation and local policies. 

Contribute to pro-active policing operations, directly supplementing the activities of CID, MSOC, SIU, County Lines Task Force teams and other internal/external depts/teams.

To collate, analyse and evaluate intelligence from all sources in order to reach well-reasoned conclusions and produce accurate and detailed reports to directly influence operations.

To utilise RIPA and the Police Act 1997 to inform structured justified and proportionate applications for communications data, directed surveillance and property interference and ANPR requests.

To apply knowledge and experience of working within an investigative, covert or intelligence environment and apply knowledge of law enforcement techniques and practices.

To handle sensitive information and input into various intelligence systems to assist with criminal investigations.

The post holder is expected to provide high quality, timely and innovative research, developing, creating and assisting in filling intelligence gaps. Works closely with departmental researchers/analysts and other internal/external agencies, in order to promote the collection and development of intelligence and information up to level 3, and in doing so contributes to Force Strategic and Tactical Tasking processes.




	E  Decision Making


	The post holder will be expected to utilise the National Decision-Making Model to make timely decisions that are justified, proportionate, necessary and lawful, without recourse to supervision. 

The post holder will generally be expected to work on their own but also as a team member, using their initiative to develop tactics in response to requests from the intelligence command leadership team.

The post holder will be expected to take a balanced and objective view of risk in relation to their activities, identifying threat to the safety of themselves and others. They will also be expected to consider organisational risk in relation to proposed activities.

The post-holder will be responsible for contributing to decisions on investigations and intelligence development in support of covert and overt investigations.


	F  Contact with Others 


	Internal: Intelligence practitioners, such as researchers, analysts, supervisors, & local BTP officers/police staff. FIB, SIU, CID, MSOC, County Lines Task Force teams, SMT, Special Branch, Technical Support and other internal departments/teams

External: Other Home Office Police Forces, NCA, ROCU’s, and other third-party LEA specialists. Internal/External IDO’s/FIO’s, police officers, police staff, members of the public during overt and covert deployments, rail partner agencies such as TOC's/TFL/. Local authority departments, community safety partners, social care providers and members of numerous multi-agency depts.









	G  Essential Criteria 


	


	Qualifications and Training: 


	· Full current UK Driving license and Authorized to drive Police Vehicles


	Experience:


	· Previous experience working within law enforcement, but not essentially within intelligence. 
· Proven experience of working as part of a team and evidence of self-initiated investigations
· Previous experience working within an investigative, covert or intelligence environment and knowledge of law enforcement techniques and practices
· Experience of various intelligence systems and the handling of information 
· A proven track record in intelligence development and/or Criminal investigations


	Skills:


	· Self-motivated and can work with minimum supervision or as part of a team.
· Communicates in a clear and concise manner, with the ability to present to large groups of people, (can range from 5 to 45) depending on the operation).
· Good written communication skills, with the ability to prepare operational briefings to a high standard.
· Effective problem-solving skills and an inquisitive mind.
· The ability to prioritise workloads, work under pressure and use their initiative.
· Computer literate with good IT skills. IT skills including Microsoft Office programs and other databases and systems
· Excellent planning, organising and problem-solving skills
· Flexible in approach to the requirements of working hours considering Force Intelligence Bureau services live operations, incidents and serious/series investigations
· A proven track record in intelligence development and/or Criminal investigations
· The post holder will be able to liaise with internal and external contacts to establish and develop a two-way exchange of intelligence, information and analysis
· Ability to collate, analyse and evaluate intelligence from all sources in order to reach well-reasoned conclusions and produce accurate and detailed reports  


	Knowledge:


	· Working knowledge of RIPA (Regulation Investigatory Powers Act 2000) and other intelligence legislation, stated cases and protocols.
· National Intelligence Model (NIM) and Criminal Procedure & Investigations Act (CPIA) 1996. 
· Good awareness of the Data Protection Act 1998, Management of Police Information (MOPI) and College of Policing Authorised Professional Practice on Intelligence Management and Covert Policing.
· Knowledge and understanding of the Police National Database and user requirements
· Experience in handling intelligence, creation of intelligence reports and dissemination  



	Desirable criteria: 
  

	Qualifications and Training:
· Recognised College of Policing Intelligence courses
· Log and disclosure trained
· PNC Enquiry (Name, Vehicle, VODS and/or QUEST)
· PND Enquiry trained
· Open Source trained
· Covert Surveillance trained

Experience:
· Previous experience working within an intelligence environment.
· Previous experience in preparing and delivering presentations to a varied audience.
· Previous experience as a Field Intelligence Officer/Intelligence Development Officer.
· Previous experience as an investigator. 
· Previous experience in using BTP IT systems including Niche RMS, Control-Works and Pegasus.
· Knowledge of law enforcement techniques and practices.
· Previous experience working with Technical Support Officers on covert deployments

Skills:
· Trained in the use of Open Source information handling
· CHIS handler trained
· Prison debrief trained
· L2 surveillance trained
· Covert Surveillance trained
· OP trained

Knowledge:
· Extensive knowledge and experience in the use of covert techniques.
· Knowledge of disclosure and court practices.



	H  Additional Information


	This is a demanding role, there is an expectation that 75% of their time is spent "in the field" and often working alone. There is a requirement to work flexible hours, sometimes evenings, weekends and throughout the night. There could be a requirement to work away from home. 

Intelligence Development officers are required to assess, use their initiative and analyse subject and or location information to find the most appropriate operational solution, to further support an operation to a successful conclusion. They are often tasked with very basic information which may require a probing enquiring mind to ensure all relevant sources of information or tactics available are explored, conforming to legislation and strict guidelines to develop that information to credible intelligence and ensure an operational product is produced.   

The post holder will be required to undertake several training courses applicable to the role. Some of which will be residential.

They may also be required to assist and support other departments such as FHQ as the intelligence lead from their area, which will require flexibility in working hours, ability to identify intelligence opportunities to assist an investigation and the ability to understand the difference between evidence and intelligence.   
The post holder could be faced with challenging situations during some deployments depending on the location or environment deployed and require an ability to blend into the environment and community.

To be flexible in approach to the requirements of working hours considering Force Intelligence Bureau services live operations, incidents and serious/series investigations. 

Full current UK Driving license and Authorized to drive Police Vehicles
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